STATE OF MONTANA 

DEPARTMENT OF JUSTICE 

CENTRAL SERVICES DIVISION - HUMAN RESOURCE SERVICES 

Scott-Hart Building, 302 North Roberts, Helena, Montana 59620-1404 
PO Box 201404 Helena, Montana 59620-1404 



Tim Fox 

Attorney General 



July 18, 2013 

Montana Department of Labor and Industry 
Employment Relations Division 
Attn: Kim Cobos, Data Manager 
PO Box 1728 




Helena MT 59624-1728 

RE: Response to Charge of Discrimination, Charge Number 0131016372 

Following is the Montana Department of Justice's (Respondent) response to the charge of discrimination, charge number 
0131016372, filed by the petitioner, Glenn D. Quinnell. 
° I ^ 01(^7 ( 

The Montana Department of Justice is a public entity under the direction of the publicly elected Montana Attorney General. 
There are no organization owners. 

PARTICULARS OF THE CHARGE (AND RESPONSE) 

A. During the summer of 2011, I reported discriminatory conduct by Respondent Hickethier, who was then an MHP 
Captain. I witnessed Hickethier committing what I understood, based on MHP training, to be sexual harassment of 
women while attending a law enforcement conference in Phoenix. 

ANSWER: Conditional Admit. Mr. Quinnell reported "unprofessional behavior" by Respondent Hickethier, but did not 
allege that Hickethier discriminated against or sexually harassed him. (ATTACHEMENT A) 

B. During the same conference, Hickethier made offensive sex-based insults about my wife, and my sexual relationship 
with my wife. During a seminar at the conference, Hickethier made offensive gender-based comments about a 
female speaker, the Attorney General for the State of Arizona. 

ANSWER: Admit. 

C. During the same conference, Hickethier made race, national origin and ethnic based offensive comments. In one 
instance Hickethier ordered me to arrest suspects I believed might be illegally in the country regardless of whether 
the facts supported an offense for which a person could be arrested under Montana Law. ... in another incident 
Hickethier asked me what I had done the previous evening, since I had not been out socializing with his group. I told 
him I had dinner with some troopers from another state. He said, "Yeah, I saw. Guess once you go black you never 

— — g aback," . QnaoLt he In d i v i dua l s I had been w it h . w as b l ac k . Hickethier knows I haye black relatives. , 

ANSWER: Admit. 

D. I reported the above conduct to my Sergeant, who reported it to my Captain, Captain Hilbert. Captain Hilbert 
reported this conduct to LTC Huseby, who asked me for a report, which I provided to him. 

ANSWER: Admit. 



E. Despite being told this conduct would be investigated, I am unaware of the results of the investigation. I am aware 
that Lt. Colonel Huseby made comments questioning my truthfulness and integrity relating to my report. 



ANSWER: Deny. An impartial investigation was conducted by Lt. Colonel Huseby, of the Montana Highway Patrol, 
resulting in formal discipline of Hickethier. {ATTACHMENT B) 

F. During the period in which I understood the matter was being investigated, Hickethier called me at home and asked 
me to "forgive and forget". 

ANSWER: The Montana Department of Justice can neither admit nor deny this charge. 

G. Since the time of my report, Hickethier has been promoted twice, and now heads the MHP. 
ANSWER: Admit. 

H. I have tested for promotion twice since Hickethier was promoted to Chief of MHP in January 2013. Each time I was 
passed over. The promotion process, which used to be transparent, is not transparent any more. 

ANSWER: Deny. Mr. Quinnell has tested for promotion once under Colonel Tooley in December 2012 and once under 
Colonel Hickethier in May 2013. In neither instance was Mr. Quinnell "passed over" for promotion. During the 
December 2012 scored selection process, Mr. Quinnell placed 17 th . There were 5 positions filled with this selection 
process (ATTACHMENT C). During the May 2013 scored selection process, Mr. Quinnell placed 11*. There were 6 
positions filled with this selection process (ATTACHMENT D). 

The promotion process consists of an employment validated Profile XT assessment overall match score weighted 
25%; Peer Evaluations weighted 15%; Commanders Evaluations weighted 25%; and a panel Behavioral Based 
Interview weighted 35%. See ATTACHMENT E for Mr. Quinnell's scores in each phase for the December 2012 
selection process and ATTACHEMENT F for his scores in each phase of the May 2013 selection process. 

Included in the Sergeants promotional process vacancy announcement was the selection process criteria to be used. 
(ATTACHMENT 6 and H) Since spring of 2013 it has been the practice of the Montana Department of Justice, Human 
Resource Services Bureau to offer to meet with applicants for internal postings to review their performance, provide 
feedback, and additional training as requested for the selection process. On June 19, 2013 all applicants for the May 
2013 Sergeants promotional process were notified via email by the HR Business Partner to MHP that she and Lt. 
Colonel Watson were available for the feedback meetings at the request of the applicants. Mr. Quinnell responded 
that same day, requesting a meeting which will be scheduled. (ATTACHMENT I) 

I am well qualified for promotion. ... I have never been disciplined. ... I was told I scored in the top 5 candidates on 
both occasions after the Commanders' evaluation. To date, Respondents have provided me no feedback about how I 
scored on other segments of the process. Eleven sergeants have been promoted during the period in which I was 
passed over. 

ANSWER: Conditional Admit. Mr. Quinnell has the qualifications necessary to meet the minimum qualifications for 
promotion to a Sergeant. His personnel file Is free of formal discipline. Mr. Quinnell was tied for 5 th on the 
Commanders' Evaluation phase of the December 2012 selection process and tied for 6 th in the Commanders' 
Evaluation phase of the May 2013 selection process. There were 11 Troopers promoted to Sergeant during the two 
selection processes in which Mr. Quinnell participated and alleges retaliation. 

The first time I was passed over occurred on January 16, 2013. The second time I was passed over was on June 15, 
2013. Since Hickethier was promoted to Chief, the criteria for promotions was changed several times. It now 
includes a test with a result classified as "sociability". I have been told that my scores on "sociability" have been 
interpreted to mean. I scored low in this area, which might make "networking" difficult. "Networking" is the term 
used by Hickethier to describe whether the applicant is willing to go out and drink with Hickethier and others during 
out-of-town conferences and trainings. The baseline for comparison on this test was established by testing four 
persons who were recently promoted or offered promotions to Captain and who were hand-picked by MHP 
command stan, 'inciudiHg IL Hicket 
accompanied Hickethier to conferences and trainings. 

ANSWER: Deny. Mr. Quinnell was not "passed over" for promotion. He was not promoted because he was not 
among the most qualified and highest scoring applicants for the vacant positions. 

The selection process for Sergeants was developed by Lt. Colonel Huseby and Majors Butler and Watson in 
consultation with the Montana Department of Justice's Human Resource Services Bureau the fall of 2012, under 
Colonel Tooley, and did not change during the time of these two selection processes (December 2012 - May 2013). 



On the Profile XT, an employment validated assessment for job matching (ATTACHMENT J), Mr. Quinnell had an 
"Overall Job Match" of 81% which includes both the Thinking Style match (74%) and Behavioral Traits match (95%). 
The only Behavioral Trait that Mr. Quinnell was outside the designated performance model (by one scale point) was 
Sociability. Sociability measures the tendency to be outgoing, people-oriented, and participate with others. The 
behavioral considerations for Mr. Quinnell's score indicate that he "may be slow to promote the benefits of 
teamwork and to involve the team in the discussions about how things will be done." Additional considerations 
indicate that "his willingness to work within a team environment is low. Discussions with him should explore the 
possibility that for Mr. Quinnell, the challenge of a cooperative climate may lead to frustration." (ATTACHMENT K) 

The Performance Model was developed using candidates selected by Colonel Tooley and newly promoted Lt. Colonel 
Watson. Then Major Hickethier was not involved in the selection of the individuals to base the Performance Model or 
on the development of the selection process. 

K. In addition to the retaliation by refusing to consider me for promotion, Hickethier has engaged in a continuing 
practice and routine of attempting to embarrass me and humiliate me in public because I am not willing to participate 
in his partying and carousing, and a continuing practice of ostracizing me at MHP related events. While I have not 
been to any out of state conferences since the one in Phoenix, I have been told that the behavior I have reported 
continues. 

ANSWER: Deny. Mr. Quinnell was fully considered as a candidate for promotion to Sergeant in both the December 
2012 and May 2013 selection process. 

L. I attempted to file a grievance about the above-described conduct with my union under the Collective Bargaining 
Agreement (CBA), but my union representative has advised me that this is not covered by the CBA, 

ANSWER: The Montana Department of Justice can neither admit nor deny this charge. 

M. Respondents have continued to tolerate, ratify, and encourage Hickethier's discriminatory conduct, which led to his 
retaliation against me. 

ANSWER: Deny. Then Major Hickethier was formally disciplined for his unprofessional behavior in September 2011 
(ATTACHMENT L). 

N. Respondents have refused to stop Hickethier's conduct, and instead have ratified it, participated, and encouraged it. 
They have created adverse job conditions for me. 

ANSWER: Deny. Then Major Hickethier was formally disciplined for his unprofessional behavior in September 2011 
(ATTACHMENT L). There have been no further complaints about Colonel Hickethier's professionalism Or allegations of 
discrimination or harassment. 



The Montana Department of Justice maintains that Mr. Quinnell did not file a discrimination or harassment complaint against 
Respondent Hickethier in 2011, but rather a complaint of unprofessionalism. In addition Mr. Quinnell has failed to demonstrate 
a nexus between the complaint of unprofessionalism and retaliatory acts during the selection processes in December 2012 and 
May of 2013. Therefore, we are requesting a no reasonable cause finding. 




Central Services Division 



Attachments 

Cc: Tim Fox, Montana Attorney General 

Scott Darkenwald, MT Attorney General's Chief of Staff 
Peter Funk, Department of Justice Attorney 



Attach n\<sht i/\ 



Huseby, Butch 



From: Quinnell, Glenn 

Sent: Saturday, August 27, 201 1 2:53 PM 

To: Huseby, Butch 

Subject: RE: Arizona 

Lt Colonel. I will do my best to give the details accurately. I would first like to say I have a good deal of respect for what 
Captain Hickethier has done for the interdiction program and for the Patrol. That being said, I am disappointed with 
what I have observed and been exposed to during the recent trips I have made with the Captain. 

My discomfort with the trip and being around Captain Hickethier started at the airport in Phoenix. As soon as he picked 
Trooper Muri and Myself up the "Antics" started. He would see women on the sidewalks and roll down our respective 
Windows and suggest we ask them if they knew where to find the "Marriot" or some other location in an obvious ' 
attempt to get an introduction. I found this in poor taste. He told us that the night life was good in Phoenix. I knew then 
and there I would be avoiding going out with the group. Not that I have anything against a drink or a meal, but I have 
found it to be bad policy to party with my superiors. We had lunch and I went to my room and fell asleep, as I had begun 
my day at 0230 driving to the airport in Dickinson. After several calls I finally went over to the building that was hosting 
the training and had one beer with the group before returning to the hotel we were staying in. 

The next day we all met and went to the training. The morning speakers were giving their presentation. Capt. Hickithier 
was sitting next to me at a large table. He turned to me and asked how much younger than me my wife was. I said 20 
years. He looked at me and said" I'll bet she fucks you sideways". I was so taken aback I don't even remember my reply. I 
was upset but decided not to say anything about it at the time. After the training for the day ended we returned to the 
motel. Sergeant Mantooth, Troopers Muri and Fetterhoff, Captain Hickithier and Myself. Sergeant Mantooths uncle, an 
FBI special agent was in town and Kelly had plans for dinner with him. I told them I would just be going out for a bite 
then staying in to watch TV. About a half hour later Kelly called and said he and his uncle were having dinner in a steak 
house near where the shuttle dropped us for training and asked us to join them. I said I would. I then called Muri, 
Fetterhof and Capt. Hick. Muri and Fetterhof answered and said they would go along. Capt. Hick said he was busy so I 
told him where we were going and the rest of us left. 

Kelly's uncle, whom I believe is named Steve, was telling war stories about his career. He was finishing up one that 
involved Immigration and Customs Enforcment when Capt. Hick arrived. We had ordered food but had not eaten yet. I 
started to tell Steve the difficulties we have with getting ICE to take suspects in our area when Capt Hick interrupted 
and stated that I was doing it wrong. He said we were to arrest them for whatever offense we stopped them for and 
hold them for ICE. He stated he had made arrangements with ICE in Helena and had been guaranteed that they would 
go anywhere in the state to get illegals. He further stated that he had sent out an email regarding that. I told him that 
certainly if I had an offense I could arrest for I would, but that I had called the number he had put out and had been 
declined more than once. I told him I could not arrest someone for a $20 speed ticket. Case law is clear in Mt on that. He 
said I had to. I said again that I couldn't. Troy piped in at one point and said the same as me, that we had tried and ICE 
wouldn't come without more than just suspected illegal status. The exchange went back and forth a couple times and 

rights case will probably go OK". Everyone, including me, laughed. I wasn't taking it that serious at that point since we 
were off duty. At that point Captain Hick threw down some money, said "Im done with Quinnell" and left. Everyone just 
got quiet. I told Kelly, "This is why I don't socialize with co-workers, especially superior's." I excused myself and went 
back to my room. It was probably about 8 PM. 

I didn't sleep much that night. The next day I could tell that Capt. Hick was still upset but he didn't say anything initially. 
Kelly pulled me aside and told me that Capt. Hickithier would be pulling me aside to talk later and to just let him have his 
say. During the first speakers session he pulled me out in to the lobby and said we needed to talk. He told me I needed 
to work on not being so Bullheaded. He also stated that I needed to read the emails I was sent and follow the 
procedures in them. I told him I believed I had. The night before when I got back to my room I double checked to make 
========^ . 



sum I Ei ad the email, i did; I had been following the procedures JCE had put out with the associated numbers to be 
called. At no time did he admit to being any way at fault for the incident After his react for the night before t just let him 
talk and went back to the training/ 

That night I declined to go out and stayed at the hotel, Captain Hickthier asked me if 1 enjoyed being at these functions 
since I ditjtft go out 1 told him point blank that I really wasn't much of a partfej- 1 told him I was there for training. My 
vacations are spent with my family, t then went my own way, I had dinner with 3 South Carolina Troopers, one of whom 
happened to be Black, The next day Captain Hick badgered me about not going put, telling me I missed the "fun". He 
asked me what I did. I said/' J had dinner with some South Carolina guys.*' He said* Ya, we saw. 1 guess once you go black 
you never go back * i had no idea how to reply. And dfdn't. I couldn't tell if he was questioning my sexual orientation or 
was just being racist. Either way J found it to be a tot a Ny offensive and inappropriate comment 

That same morning during training a female Attorney from the Arizona AG's office was speaking to trie group, She was 
obviously struggling with her we ight. Captain Hickethier turned to me and said/' She is really good at her job. Won a ton 
of money in a lawsuit against the City of Phoenix for building the sidewalks to close to her ass." 1 don't know if anyone 
else neand the comment but he didn't say It very quietly/I didn't laugh or even smile- He said" cmon, ya gotta admit 
that's funny-" He had used the line the day before in a more private setting and I really didn't find it that funny then, I 
told him so. 

■ 

(know some of the other Iroopson the trip had experiences that they found amazing if not shocking regarding the 
Ca ptai ns behavior, I will let them speak for themselves If they choose, but I know they told me of him being denied 
access to at least one club for his behavior, 

There was ari Incident on a prior trip that I probably better mention as well. Two years ago l wenttoa H IOTA conference 
In Las Vegas. Again I went out for dinner the first night, bad a couple drinks and went home. The next couple nights 1 
stayed in. The last night I finally gave in and went along to a country night club called Stoneys that i had been wanting to 
visit, I was single at the time and figured what the heck, Things initially went well, It was Sergeant Moody; Trooper 
Fetterhof, myself and Captain Hickethier, I had a couple drinks then switched to straight cotte. We found a table and l 
started dancing with a young-lady .1 met at the bar. Eventually we all walked away and kin d of cl id our own thing. A bit 
later Captain Hick grabbed me and said Tome on. We've got some business to handled I followed him toward the table 
we had been at. It was occupied by several couples I did not know. Capi Hick said, * I told them they don't know who 
they are messing with. I told them we are Montana Troopers and they have our table/' long story short, Moody and 
Fetterhof got the Captain out of the area a nd J made peace with the people/apologizing for the incident. They made it 
very dear they were less than Impressed wjth the incident and the agency as a whole if that was the way we conducted 
ourselves.' 



Sir. J am not a tattletate. i initially spoke of these incidents to Captain Hilbertand Sergeant Martin because they are 
leaders whom I trust and respect and Et was eating mo up. I do not crave attention and certainly wish that I was not in 
this situation. 1 try to treat those around me with respect and expect the same, 1 would prefer the image that other 
agencies have of us be one of professionalism, 



Trooper GLerui Quiimeli 
MHP 206 

Montana Highway Patrol 
Detachment 511 




^Service, lntegrify t fiespect" 



From: Huseby, Butch 

Sent: Friday, August 26, 2011 S;18 AM 



Tp: Qutanejf, Gienn 
Subject? Arizona , 

Glenn, !■.-..' 

r 

" ' - J . L J . 

■ r r 

Captain Hubert rottfied rne that you observed some behaviors in Captain Hickethier recently in Arizona that were not 
becoming of his position as a Captain. Please forward me an email With the particulars and I will Sook into the matter. 

1 * 1 . i r 

j - i 

Thanks, ■■. . . : . 

■ ■ - j ■ ■ 

■ iii _ P P 

1 ■ t ■ 

Lieutenant Cphne! Butch Huseby 

Deputy Chief 

Montana High way Pa trot 




"Service, integrity, Respect" 

- 

» ■ ' r 

i . ■ , ■ . ■ s 

Irforaiaticm from ESET NOD32 Antivirus, version of vims signature database 6412 (201 1 0S26) 
The message was checked by ESET NOD32 Antivirus. 
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Information from ESET NOD32 Antivirus, version of virus signature database 6419 (201 1 0829) 

Tbe message was checked by ESET NOD 32 Antivirus, 
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MONTANA HIGHWAY PATROL 



TO: Captain Kenton Hickethier 

FROM: Lieutenant Colonel Butch Huseby^ 

PATE: September 15, 2011 

SUBJECT: Written Warning, violation of policy GR-1 (B-l ., f.) 



On August 27, 201 1, 1 received a complaint on you from a subordinate in regard to 
several inappropriate comments you made to him while at the HIDTA Nationwide 
Domestic Highway Enforcement Meeting in Phoenix, Arizona, the week of August 16 th , 
20 1 1 . Specifically the comments were in regard to the age of Trooper Glenn QunielFs 
spouse, a joke in regard to a female instructor's weight, and a comment about Trooper 
Quinell having dinner with black troopers from North Carolina. On August 29 th , 201 1, 1 
presented the complaint to you in your office and asked you to respond. On August 30, 
201 1, you responded to the complaint and took responsibility for the comments. 

The comments you made are in violation of IV! HP policy GR-1 (B-l., f.). The policy 
specifically identifies that officers will treat supervisors, subordinates, and associates 
with respect and courtesy. Although this policy addresses all uniformed members of the 
Division it has an even higher level of meaning for command staff, Along with the 
responsibilities of a District Commander your position mandates that you project a 
professional image at all times. Your position demands that you demonstrate an example 
of courtesy and professionalism in your behavior and communications at all times. This 
situation revealed that you have not done so. 

For these reasons, you are hereby warned that further violations of this policy may result 
in further disciplinary action, and could include termination of your employment with 
this agency. A copy of this letter will be placed in your personnel file. 

You may provide a written response to this warning. If you choose to do so, your 
response will be included with this warning in your personnel file. You may also file a 
trripvancp i" aomrAanre* Mnth ^-Q125. Montana Operations Manual. , .... 



(Your signature acknowledges you have had the opportunity to review this notice, not 
that you necessarily agree with it.) 



Captain Kenton Hickethier 
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DATE 



HQ-1603A 




erd, K( 



From: 

Sent: 

To: 



Cc: 

Subject: 




mmmm 



Hickethter, Kent! . : - 
Wednesdayjunel2, 20l3?;40 PM ; : ' - 

Butler, Tom; Watson, Greg; Moody, Jani.es; Grimes, Shane; -Kjfchin, James; Armstrong, 
Robert; Becker, Gary; Edgeli, Keith; HHbert: Edward; Uvi a Steve; Co!ftns H Art; Bowers, 
Duane ■- 
Laakso, Karen; Skaalure, Kristi; Shepherd, Kila; Henderson, June; Bowser, Natalia 
Sergeant Promotions 



3 a 



Sergeant Promotions: 




Connor Smith: 
Tony Bee Me r: 
Eric Gilbert! 
Joe Kfnsey: 
Sean Finfeyr 
Troy Muri: 



Training 
Columbus 
Uv/jngston 
Lewi stow n 
Libby 
Bakken 



Larry Adorni and Jason Grover turned down the offered positions 

. '. ' ; 

LTC Sutler and I will make the calls fr> the morning to the unsuccessful candidates. 

■ * ■ . ■ . * ■ ■ 

Karen will put a message o ut to the field congratulating the new sergeant* once we have completed our phone calls. 

Thanhs again to everyone with all the recent promotion cycles and raising the bar in how we promote our people. 

* r - ■ - ■ 

Respectfully, 1 
Hick 



Colonel Kenton & Hickethier 
Montana Highway Patrof 
Chief Administrator 
2550 Prospect A venue 

rfena* MT 59620 




Service, Integrity, Respect 



Shepherd, Kila 





From: : Hickethier, Kent 

$ent ' Wednesday January 23, 2013 8:25 PM 

To: Shepherd; KiEa; Henderson, June 

Subject: FW: Sergeant Promotions 



Ladies, 

FYI .thanks for everything you dot 

CofottefKeQttm B. Hickethier 
Mant^m Highway Patrol ■ 
Chief Administrator 
2550 Prospect Avenue 

Helena, NT 59620 




Service integrity, Respect 



"7^ 



From: Hickethier, Kent 

Sent; Wednesday, January 23, 2013 8:23 PM 

To: Becker, Gary; Butler, Tom; Edgell, Keith; Grimes, Shane; Hflbeit Edward; Hildenstab, Jason; fetetiln, James; Moody, 
James; Sangray, grad; Watson, Gneg 
Subject; Serjeant Promotions 

* 1 ■ M 

.... > ■ 

- - 

Ca ptam F s f 

Here are your new sergeants: 
Helena James Sanderson 

Havre Jason Wiekum . . . 

Livingston Derek Brown 
Columbus Ben Havron 
Billings Jon O'Neil 

Traffic Safely Resou rce Supervisor (Reclassification) 
Kurt Sager 

i 

■ ■ , 

Please have the selected troopers dose out their chapter as a trooper and prepare them to take on their new roles. I 
would ask each of you to give them the next work cycle to do so. 



This was a very competitive process with many others Worthyof ' beThgTsupervisor. Please encourage the unsuccessful 
applicants to continue wEth trie next process. 

■ - ■ 

We will be using the current promotion list for the next three sergeants after the three new captains are selected. 
Lieutenant Colonel Watson and Major Butler will be notifying the rest of the troopers In the morning. 

B - ■ I 

Please wait for the formal announcement from Karen N orris to the field before you visit with your troops, Additionally, I 
need to take the Eist to the Attorney General's Office for final approval 



■ 



" 



I 

Tha n ks f o r eve ryth i ng you do ! 



Hick 



Cofanef Kenton E* Hicketnter 
Montana Highway 'Patrol 

2&5Q Prospect Avenue 
Helena, NT 5962$ . 




Service, Integrity, Respect 
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MONTANA HIGHWAY PATROL 

MEMO 



TO: 



FROM: 

DATE: 

SUBJECT: 



Lt. Col. Watson 
Major Tom Butler 
Major Kenton Hickethier 
District Commanders 

Troopers participating in the Promotional Process 
Colonel Michael T. Tooley 
November 24, 2012 

Promotional Process - Highway Patrol Detachment Commanders 



From the promotional announcement closing on November 23, 2012, the following candidates have applied 
for the Detachment Commander positions: 

District I 

Scott Bennett 
Stephen Gaston 
Richard Hader 
Andrew Novak 
Jeremiah Snider 
Robert Strauch 

District II 

Jason Grover 
Josef Kinsey 

District III 

Benjamin Havron 
Brian Inman 
Jcratny Rice 
Conner Smith 

District IV 

Toman Baukema 
Anton Beehler 
__. Bill Bullock 



Eric Gilbert 
Joseph Hensley 
Jason Hoppert 
David Munson 
John O'Neill 
Brian Sampson 



Lt. Col. Watson 
Major Tom Butler 
Major Kenton Hickethier 
District Commanders 

Troopers participating in the Promotional Process 
Page 2 

November 26, 2012 



District V 

Troy Muri 
Glenn Quinnell 

District VI 

James Hawkins 
Robert Hensley 
David Mills 
Jerril Ren 
James Sanderson 

District VII 

Derek Brown 
Joshua Brown 
Shawn Fowler 
Cherie Lofton 
Brandon Moore 

District VIII 

Joel Knutsen 
Daniel Ohl 
Jason Wickum 

Headquarters 

Larry Adorni 
KurtSager 

Listed below are the elements for this promotional process with the weight: 

1 . Behavioral Assessment - 25 percent 

2. Peer Evaluation - 15 percent 

3. Commanders' Committee Evaluation - 25 percent 

4. Panel Interview and Letter of Interest/Resume - 35 percent 

Please see the information below regarding special information, time frames, etc. associated with each 
phase. 

Behavioral Assessment 

Dates: Link to be received by candidates on or betore Thursday, November zy, z\)\z. 

Due Date: Candidates must complete this assessment on or before noon on Tuesday, December 4, 

2012. 

Note: This link will be sent to vou via e-mail and will come from either June Henderson OR 

Joe Schopfer. 



The instructions for this assessment will be contained in the link. You are allowed to 
utilize a calculator when you take this test. 



Lt. Col. Watson 
Major Tom Butler 
Major Kenton Hickethier 
District Commanders 

Troopers participating in the Promotional Process 
Page 3 

November 26, 2012 



Peer Evaluation 

Peers will be completing a peer evaluation on each candidate participating in the testing. 
Dates: Link to be received by peers on November 27, 2012. 

Due Date: Peers of each candidate must complete this assessment on or before noon on Tuesday, 
December 4, 2012. 

Note: This link will be sent to peers via e-mail and will come from June Henderson. 

Commanders' Committee Evaluation 

Dates: Wednesday - Thursday, December 5 - 6, 2012 (begins 0900 hours on December 5) 

Location: Headquarters 

Involved: All District Commanders, Major Butler, Major Hickethier, and Lt. Col. Watson. 

Note: As a District Commander, you will need to complete the Commanders' Committee 

Evaluation and narrative for Troopers Under your command who are competing in the 
promotional process. These forms must be submitted electronically to Kristi by noon on 
December 4, 2012 . The templates will be forwarded to Kristi for your completion. 

Special note: A candidate's final Commanders' Committee Evaluation score must be above 23 points in 
order to continue in the process. Candidate scores of 23 points or below, will not be eligible to participate 
in the remaining phases of the promotional process. 



Panel Interview AND Letter of Interest/Resume 

Dates: Monday - Friday, December 10- 14, 2012 

Location: Headquarters 

Note: The interview schedule will NOT be published until Friday, December 7, 2012. This 

will be sent via e-mail to those eligible for the interview. 

Interviews will be scheduled on an hourly basis AND the candidates will be given a 15- 
minute preparation time to review the questions. 

If you should have any questions or concerns regarding this process, please contact Lt. Col. Watson. Good 
luck to you as you continue in the selection process. 

MTT/kms 

cc June Henderson 



kila Shepherd 




DATE: 




April 3, 2013 



OF JUSTICE 



Human Resource Services 

Memorandum 



TO: 



MHP Troopers 



FROM: 



June Henderson, HR Generalist to MHP 



SUBJECT: Sergeant Promotions 



Montana Highway Patrol Division is currently recruiting internally for three vacant Sergeant's 
positions, locations to be announced at a later date. If you participated in the Sergeant testing 
pool at the end of 2012, we will be using the scores from the Letter of Interest, Resume, and 
Profile XT. The Peer Evaluations will also be used, unless you notify me to the changes in your 



Individuals who are currently eligible but not in the December 2012 pool are being allowed to 
enter the selection process. For those individuals who are interested, please submit your Letter 
of Interest and Resume via email to jhenderson(5>mt,Eov to the attention of Lieutenant Colonel 
Watson. Closing date for the submission of the letters of interest is midnight, Wednesday, April 
17, 2013. New individuals will be given the Profile XT and both Peer and Commander's 
Evaluations will take place. 

Every candidate testing will interview and feedback will be provided to the unsuccessful 
candidates requesting it, after the testing is completed. 



If a Sergeant position opens up in the next six months, this testing pool and newly eligible 
Troopers will be considered for that position. That process will not allow everyone that tests to 
participate in the interview process. 

If you have any questions/please feel free to contact me at the email above or by phone at 
444.2039. 



detachment. 



302 North Roberts Street • Helena, Montana 59620 
phone 406-444-4229 fax 406-444-1887 website www^doj.mt.gov 



Shepherd, Kila , ' 

From: Henderson, June . " : . 

Sent: Monday/ July 22, 2013 -11:17 AM 

To: Shepherd, KNa 

Subject FVV: Sgt. Promotion Process Feedback 



From; Qumnell, Glenn 
Sent: Wednesday, June 19, 2013 1:02 PW 
To; Henderson, June 

Subject: RE: Sgt Promotion Process Feedback 

■ ■ -i 

J would like an appointment. 

From: Henderson, June 
Sfcnt: Wednesday, June 19, 2013 1: 00 PM 
To: Adorni, Lawrence; Brown, Joshua; Ohl, Daniel; QufnneJE, Glenn; Downs, Stepfjen; Bulioclf, BIN; Gaston, Stephen; 
Srnal ley, Shawn; Sampson, Brian; Schneider, James; Strauth, Robert? Iriman; Brian; Snider, Jeremiah; Fowler, Shawn; 
Lofton, Crterle; Bennett; Scott; Hensley, Robert; Novak, Andrew; Henstey, Joseph; Salois, Richard; Ren, Jerrii; Knutsen, 
Joel; Munson, David; Cliverson, Dave; Moofe^ Brandon 

Cc: Watson, Greg . ~^ 

Subject; Sgt, Promotion Process -Feedback 

■ r : . . " ■ . 

Good Afternoon- 

■ ■ ■ ■ mi 

LTC Watson and myself are curious as to who would fike feedback from the promotion process so we can get those on 
the schedule. Please respond to me via email if you are interested in setting up a tjme. Thanks. 

- * ■ i i i 

A 

Htfnun Resources Generalise . . 

Huin an Rtsoittce Services 

CtncrfJ Services Division 

303 N Rj^rfe, Helem MT, 59602 




